
SOP FOR PROMOTION OF GENDER EQUITY IN CAMPUS 

1. Set explicit ground rules for a class built on mutual respect. During the class and 
beyond, don’t hesitate to set the tone: the most successful class environment is one in 
which students feel free to speak, express their views, and contemplate new ideas in 
the certainty that they will be listened to and respected by all.  

2. Promote gender balance in elections for class representative. Often, only one 
candidate volunteer’s to be elected as class representative. Encourage at least a second 
candidacy from a person of another gender. If several students apply, attempt to 
achieve gender balance.  

3. Facilitate equitable class participation. Studies show that men are more likely to 
monopolize in-class participation. Work to facilitate active class participation and to 
allocate speaking time to women just as much as to men.  

4. Establish a gender mix in group assignments. Insofar as possible, aim for a gender 
mix (40% of each gender) when assigning groups for team projects.  

5. Diversify your examples and class reading list. When providing readings or 
formulating examples, exercises, and exam questions, avoid those that hinge 
exclusively on a male character or a situation that is considered stereotypical.  

6. Propose a balanced mix of authors in the books you offer in your syllabus. Similarly, 
do not distinguish between research projects and subjects according to gender: any 
subject may be scientifically treated, regardless of gender. 

7. Engage openly with the topic of gender equality. Every course can offer the 
opportunity to address gender inequalities, their roots, their impact, and ways to make 
strides in ending them once and for all. Encourage group discussions, make space for 
debate, and - whenever possible - engage with your students on the topic. 

8. SOP for promotion of gender equity in campus  
9. 1. Set explicit ground rules for a class built on mutual respect. During the class and 

beyond, don’t hesitate to set the tone: the most successful class environment is one in 
which students feel free to speak, express their views, and contemplate new ideas in 
the certainty that they will be listened to and respected by all.  

10. 2. Promote gender balance in elections for class representative. Often, only one 
candidate volunteer’s to be elected as class representative. Encourage at least a second 
candidacy from a person of another gender. If several students apply, attempt to 
achieve gender balance.  

11. 3. Facilitate equitable class participation. Studies show that men are more likely to 
monopolize in-class participation. Work to facilitate active class participation and to 
allocate speaking time to women just as much as to men.  

12. 4. Establish a gender mix in group assignments. Insofar as possible, aim for a gender 
mix (40% of each gender) when assigning groups for team projects.  

13. 5. Diversify your examples and class reading list. When providing readings or 
formulating examples, exercises, and exam questions, avoid those that hinge 
exclusively on a male character or a situation that is considered stereotypical.  



14. 6. Propose a balanced mix of authors in the books you offer in your syllabus. 
Similarly, do not distinguish between research projects and subjects according to 
gender: any subject may be scientifically treated, regardless of gender. 

15. 7. Engage openly with the topic of gender equality. Every course can offer the 
opportunity to address gender inequalities, their roots, their impact, and ways to make 
strides in ending them once and for all. Encourage group discussions, make space for 
debate, and - whenever possible - engage with your students on the topic. 

Proposed upgradation of women facilities in college 

1. Regular medical health check-up camps for early warning signs of women health 
issues. 

2. In campus facility for counselling services for those you need help. 
3. CCTV cameras to be installed particularly in all deserted areas.  
4. Day care facilities or crèche for children for working women. 

 
 


